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Dear
Freedom of Information Act 2000 – Information request (ref: FOI_15-243)
We have now considered your request of 15 November 2015 regarding the gender
distribution of the academic staff and professors in our University. Our response is on
page 2 of this letter, together with a copy of your request, and we hope this will meet
your requirements.
Please note that any material over which UEA has copyright is released on the
understanding that you will comply with all relevant copyright rules regarding
reproduction and/or transmission of the information provided.
You have the right of appeal against this response. If you wish to appeal, please set
out in writing your reasons for appealing and send to the above address. You must
appeal within 60 calendar days of the date of this letter. Any appeal received after
that date will not be considered nor acknowledged. This policy has been reviewed
and approved by the Information Commissioner’s Office.
You also have a subsequent right of appeal to the Information Commissioner’s
Office. Further information is available on their website:
https://ico.org.uk/Global/contact us, or by telephone on 0303 123 1113.
Please quote our reference given at the head of this letter in all correspondence.
Yours sincerely
Dave Palmer
Information Policy and Compliance Manager
University of East Anglia

Response to Freedom of Information Act 2000 request (FOI_15-243)
Please could you let me know the gender spread of the academic staff and the
number of professors in your university (Male and Female)?
The requested information is presented in the table below 1:
Gender
Staff (by headcount) 2
Non-Professorial staff
Professorial staff
Total

1

Total Staff
Female

Male

593

585

1178

58

158

216

651

743

1394

Data is as of date of request
The figures presented include staff within both ‘Academic’ and ‘Research’ categories as used by our
Human Resources Division. This includes staff on contracts and a career path primarily engaged in
mature research and teaching, and those in the early career stages of research. By including both
groups we present staff at every level (lecturer, senior lecturer, reader and professor) and stage of
academic activity.
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